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SENATE BILL 12 — COMPLIANCE NOTICE TO VENDORS AND CONTRACTORS

SB 12, effective September 1, 2025, prohibits Texas public school districts from assigning or allowing Diversity,
Equity and Inclusion (DEI) duties in many forms.

ox definitions & Grohibitions include:

« ‘“Diversity, Equity, and Inclusion duties” means things like influencing hiring/lemployment decisions based
on race, sex, color, or ethnicity (uniess required by law); promoting differential treatment or special benefits
on those bases; developing or implementing policies, procedures, trainings, programs, of activities that
reference race, color, ethnicity, gender identity, or sexual orientation (unless needed for compliance with
state/federal law); inducing or requiring DEI statements: or giving preference based on DEI| statements.

« A school district may not assign DEI duties to any person, and must prohibit any employee, contractor. or
volunteer from engaging in DEI duties on behalf of the district, except as required by state or federal law.

While SB 12 is mostly prohibitory (i.e., it says what school districts, employees, gontrdclors must not do), it also
inciudes several requirements for policies, procedures, and reporting. Here are the relevant obligations (especially
for service providers. contractors. employees, and the school districts with which they contract).

1. Policy and Procedure on Discipline for Violations

e School districts must adopt a written policy and procedure for disciplining (including termination)
any employee or contractor who intentionally or knowingly engages in or assigns DEI duties.

« The district must provide both a physical and electronic copy of that policy and procedure to
each district employee or confractor.

e The policy must include due process and opportunity to appeal disciplinary actions, including
termination, in the same way other disciplinary actions are handled.

2 Prohibition on Contractors / Volunteers from Engaging in DEI Duties

« Contractors and volunteers are explicitly covered: not only employees. If a contractor or volunteer
performs DEI duties for the district, that is prohibited (unless required by state or federal law).

3. Reporting Violations in "Social Transitioning” Cases

« “Social transitioning” is defined in the bill (use of pronouns, name, or gender expression different
from assigned sex at birth).

« |Ifthereis a suspected violation of the policy that prohibits assisting students in social
transitioning, a parent or employee may report it to the school board,

« Ifthe school board determines that a district employee has assisted a student with social
fransitioning in violation of the policy, the board must immediately report (to the commissioner of
education) the violation.

4. Grievance Reporting

« Districts must adopt a grievance procedure for violations of the new rights or duties under SB12.
This includes complaints/grievances from parents regarding violations by districts or district

employees/contraclors.
« The district must annually submit a report to the agency (TEA) on grievances filed during the
preceding year, including for each grievance how it was resolved and any corrective action taken.

PLEASE RETAIN THIS NOTICE FOR YOUR RECORDS. NO SIGNATURE OR RESPONSE 1S REQUIRED.
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183901
CONTRACTED SERVICES CJ
{(LOCAL)

Employment No District employee shall assist a contractor or agent of the Dis-

Assistance trict or of any other school district in obtaining a new job if the em-

Prohibited pioyee knows, or has probable cause to believe, that the contractor
or agent engaged in sexual misconduct regarding a minor or stu-
dent In violation of the law. Routine transmission of an administra-
tive file does not violate this prohibition.
No District contractor or agent shall assist an employesa, conbractor,
or agent of the District or of any other school district in obtaming a
new job if the contractor or agent kKnows, or has probable cause Lo
pelieve. that the individual engaged in sexual misconduct regarding
a rinor o student in violation of the law. Routine fransmission of
an administrative or personnel file does not violale this prohibition.
[See also DC for prohibitions relating to employees.]

Prohibited A District cantractor is prohibited from intentionally of knowingly

Classroom engaging in or assigning to another individual instruction, guid-

Instruction or ance. activities, or programming prohibited by law [see EMB(LE-

Activities GAL)). Vielation of this policy shal result in termination of the con-
tract. A Disiricl contraclor shail be pennitted to appeal this action in
accordance with GF(LOCAL).

Prohibition on A contract is subject to termination if the Distnct contractor inten-

Diversity, Equity. tionally or knowingty:

and Inclusion
Engages in diversity, equity, and inclusion (DE1) duties.

Assigns to another individual DEI duties.

A District contractor shall be permitted to appeal this action in ac
cordance with GF(LOCAL).

[See BT(LEGAL)]

DATE ISSUED: Adopted: 10f1
10/17/2025 UPDATE 126 11/10/2025
CJ(LOCAL}A

Given the law’s scope:

« Review contracts to ensure that contractors are not asked or expected to perform DE! duties that are
now prohibited (unless the duty is mandated by state or federal law).

« Ensure contractors are given the policy and procedure on disciplinary actions, including termination, if
they intentionally/knowingly violate the prohibition.

« Be aware that contractors (like employees) may be subject to discipline or termination under the district's
policy if they engage in DEI duties.

e Understand the definitions in the law so you can identify what counts as a DE! duty (e.g., providing DEI
training, creating programs referencing race/gender identity/sexual orientation).

PLEASE RETAIN THIS NOTICE FOR YOUR RECORDS. NO SIGNATURE OR RESPONSE IS REQUIRED.
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